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CHAIR/PROFESSORSHIP AWARD SELECTIO

Title of Professorship: Bert S. Turner Professorship of Engineering (#1)

Project ID: 101801

Employee Name: Judy Wornat Department: Interdisciplina
Employee Workday ID #: 2147 Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022
Estimated level of funding available for use is $14,504. Please select the form(s) of monetary consideration by

indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

B8G003117 Summer Salary [Please check: May (1/9) ; June (1/9): 3 July (1/9): 1
$
¢ For chair/professorship-related activities performed during the summer months by
BG003052 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003117 Temporary Salary Supplement
$__
¢ Holder is given this stipend for a specific time period, usually one academic year, to
BG003052 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

* Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003117 Support for Expenditures
$2,043
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003052 Regents policies (if matched), and University policies. This can include instructional
$12,461 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003117 Additional Compensation
sl
» For specific additional duties above and outside of the scope of the base job description.
BG003052 ¢ When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Honorific Compensation (Retirement), or

* One-Time Payment plan: Honorific One Time Payment (Retirement)

I understand that:
a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.
I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation fin val of the method selected for utilization of professorship funds.
H-24Z(
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CHAIR/PROFESSORS S CTIO
Title of Professorship: Bert S. Turner Professorship of Engineering (#2)
Project ID: 101808
Employee Name: Judy Wornat Department: Interdisciplina
Employee Workday ID #: 2147 Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022
Estimated level of funding available for use is $7,485. Please select the form(s) of monetary consideration by

indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003116 Summer Salary [Please check: May (1/9) ; June (1/9): 3 July (1/9): ]
$_
* For chair/professorship-related activities performed during the summer months by
BG003051 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003116 Temporary Salary Supplement
$_
» Holder is given this stipend for a specific time period, usually one academic year, to
BG003051 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003116 Support for Expenditures
$3,642
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003051 Regents policies (if matched), and University policies. This can include instructional
$3.843 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003116 Additional Compensation
$ it
¢ For specific additional duties above and outside of the scope of the base job description.
BG003051 ¢ When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

o Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

s One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.

b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation;s)‘nal approval of the method selected for utilization of professorship funds.

plgyee Signature Date Department Chair Date

oy 22/
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Title of Professorship:
Project ID:

Employee Name:
Employee Workday ID #: 2147

CHAIR/PROFESSORSHIP AW. ECTION

Bert S. Turner Professorship of Engineering (#3)
101809
Judy Wornat Department: Interdisciplina

Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022

Estimated level of funding available for use is $3,462. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BGO003115
$

BG003050
$____

BGO003115
S

BGO003050
$_

BGO003115
$266

BG003050
$3,196

BG003115
$uiEE L

BG003050
$aA S

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]

¢ For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

e Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

* Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

* Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
Additional Compensation

¢ For specific additional duties above and outside of the scope of the base job description.

When additional duties are performed throughout the year (depending on AY or FY pay

basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU

Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation has final approva

w7 itz

he method selected for utilization of professorship funds.

Embloyge Signaturd

Date

Department Chair Date

Vice Provost Date
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CHAIR/PROFESSORSHIP AWARD SELECTION

Title of Professorship: Bert S. Turner Professorship of Engineering (#4)

Project ID: 101813

Employee Name: Judy Wornat Department: Interdisciplina
Employee Workday ID #: 2147 Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022
Estimated level of funding available for use is $8,037. Please select the form(s) of monetary consideration by

indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003124 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): 1
$__
* For chair/professorship-related activities performed during the summer months by
BG003059 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

e Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003124 Temporary Salary Supplement
$
¢ Holder is given this stipend for a specific time period, usually one academic year, to
BG003059 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

* Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003124 Support for Expenditures
$3,426
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003059 Regents policies (if matched), and University policies. This can include instructional
4,611 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003124 Additional Compensation
$AEATSER
o For specific additional duties above and outside of the scope of the base job description.
BG003059 ¢ When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

» Workday Compensation plan: Honorific Compensation (Retirement), or

* One-Time Payment plan: Honorific One Time Payment (Retirement)

Employee Acknowledgement | understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.

b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has final approval of the method selected for utilization of professorship funds.

Y W12 A W2y 2/

" Date Department Chair Date

Hloygde Signatire
/ /2 Z)

Date Vice Provost Date




ELSU CHAIR/PROFESSORSHIP AWARD SELECTION

Title of Professorship: Bert S. Turner Professorship of Engineering (#5)

Project ID: 101814

Employee Name: Judy Wornat Department: Interdisciplina
Employee Workday ID #: 2147 Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022
Estimated level of funding available for use is $9,414. Please select the form(s) of monetary consideration by

indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003120 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]
$
* For chair/professorship-related activities performed during the summer months by
BG003055 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003120 Temporary Salary Supplement
$
e Holder is given this stipend for a specific time period, usually one academic year, to
BG003055 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG%03120 Support for Expenditures
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003055 Regents policies (if matched), and University policies. This can include instructional
$7.318 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003120 Additional Compensation
$ Sl ol
¢ For specific additional duties above and outside of the scope of the base job description.
BG003055 e When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

s One-Time Payment plan: Honorific One Time Payment (Retirement)

I understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.

b) Income tax is owed on all monetary remuneration except Support for Expenditures

c) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation%nal ap of the method selected for utilization of professorship funds.
i S
pl Date Department Chair Date

Déan Date Vice Provost Date
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Cc OFESSORSHIP D SELECTIO
Title of Professorship: Bert S. Turner Professorship of Engineering (#6)
Project ID: 101815
Employee Name: Judy Wornat Department: Interdisciplina
Employee Workday ID #: 2147 Total Base Salary: $0

Begin Date of Honorlific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022
Estimated level of funding available for use is $4,809. Please select the form(s) of monetary consideration by

indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003121 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]
$
 For chair/professorship-related activities performed during the summer months by
BG003056 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003121 Temporary Salary Supplement
$_
¢ Holder is given this stipend for a specific time period, usually one academic year, to
BG003056 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
» Workday Compensation plan: Honorific Allowance ~ Academic Pay/Regular Pay, or
* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

$;38%003121 Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003056 Regents policies (if matched), and University policies. This can include instructional
$4,021 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003121 Additional Compensation
SRS
e For specific additionat duties above and outside of the scope of the base job description.
BG003056 ¢ When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:
a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.
| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundgtion, has finat approval of the method selected for utilization of professorship funds.
Y252/

¥, +

ployee Signature Date Department Chair Date

/i f Qi N2zl

Date Vice Provost Date



’df;l-su CHAIR/PROFESSORSHIP AW, SELEC

Title of Professorship: Bert S. Turner Professorship of Engineering (#7)

Project ID: 101817

Employee Name: Judy Wornat Department: Interdisciplina
Employee Workday ID #: 2147 Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022
Estimated level of funding available for use is $5,047. Please select the form(s) of monetary consideration by

indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar A ¢ E FM Considerati

BG003122 Summer Salary [Please check: May (1/9) ; June (1/9): 3 July (1/9): 1
$__
¢ For chair/professorship-related activities performed during the summer months by
BG003057 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003122 Temporary Salary Supplement
$
¢ Holder is given this stipend for a specific time period, usually one academic year, to
BG003057 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
¢ Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG0603122 Support for Expenditures
e Funds available for discretionary use in accordance with donor agreements, Board of
BG003057 Regents policies (if matched), and University policies. This can include instructional
$2.621 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003122 Additional Compensation
$ i AR
o For specific additional duties above and outside of the scope of the base job description.
BG003057 ¢ When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:
a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.
I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation hasﬁ/ru approval of the method selected for utilization of professorship funds.

o/’s’i re /ff{”ﬂ/ Department Chai Dat
DA (252
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Title of Professorship:
Project ID:

Employee Name:
Employee Workday ID #: 2147

CHAIR/PROFESSORSHIP AWARD SELECTION

Bert S. Turner Professorship of Engineering (#8)
101820
Judy Wornat Department: Interdisciplina

Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022

Estimated level of funding available for use is $2,840. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003123
$____

BG003058
$______

BGO003123
$_

BG003058
$__

B8G003123
$0

BG003058
$2,840

BG003123
$ i mE i

BG003058
$ Bl

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]

¢ For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

e Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

e Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

* Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

e Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
Additional Compensation

* For specific additional duties above and outside of the scope of the base job description.

* When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Honorific Compensation (Retirement), or

* One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation hWapproval of the method selected for utilization of professorship funds.

W2y

Esfiplo eSignature Date Department Chair Date
;M Tl /2 Y2/
Date Vice Provost Date



ﬁiLSU

Title of Professorship:

Project ID:

Employee Name:
Employee Workday ID #: 2147

CHAIR/PROFESSORSHI SELECTIO

Bert S. Turner Professorship of Engineering (#9)
101822
Judy Wornat Department: Interdisciplina

Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022

Estimated level of funding available for use is $3,681. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar A ¢ F f Monetary Considerati

BG003101
$

BG003037
$

BG003101
$

BG003037
S

BG003101
$1,928

BG003037
$1,753

BG003101
$ o il

BG003037
$ LTS

Summer Salary [Please check: May (1/9) ;June (1/9):___ ; July (1/9): 1

» For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

¢ Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

* Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

e Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

Support for Expenditures

» Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

Additional Compensation

¢ For specific additional duties above and outside of the scope of the base job description.
¢ When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Honorific Compensation (Retirement), or

» One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU

Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation ha

22,/ & Y

| approval of the method selected for utilization of professorship funds.

g p|o ee Wuf Date Department Chair Date
lii Wl /272
: Date Vice Provost Date
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Title of Professorship:

Project ID:

Employee Name:
Employee Workday ID #: 2147

CHAIR/PROFESSORSHIP AWARD SELECTION

Bert S. Turner Professorship of Engineering (#10)
101825
Judy Wornat Department: Interdisciplina

Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022

Estimated level of funding available for use is $1,276. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar A ¢ E fM Considerati

B8G003103 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]
$
* For chair/professorship-related activities performed during the summer months by
BG003039 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003103 Temporary Salary Supplement
$__
* Holder is given this stipend for a specific time period, usually one academic year, to
BG003039 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

* Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

¢ Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
BG003103 Support for Expenditures
$12
* Funds available for discretionary use in accordance with donor agreements, Board of
BG003039 Regents policies (if matched), and University policies. This can include instructional
$1,264 support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
BG003103 Additional Compensation
$ R
¢ For specific additional duties above and outside of the scope of the base job description.
BG003039 ¢ When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation hWapproval of the method selected for utilization of professorship funds.

Nz2yz/

ployge Signature Date Department Chair Date
an Date Vice Provost Date
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Title of Professorship:
Project ID:

Employee Name:
Employee Workday ID #: 2147

CHAIR/PROFESSORSHIP AWARD SELECTION

Bert S. Turner Professorship of Engineering (#11)
101826
Judy Wornat Department: Interdisciplina

Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022

Estimated level of funding available for use is $4,946. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003104
$

BG003040
$

BG003104
$_____

B8G003040
$_

BG003104
$927

BG003040
$4,019

BG003104
il

BG003040
$ o

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]

¢ For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

* Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

* Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

* Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

Additional Compensation

¢ For specific additional duties above and outside of the scope of the base job description.

¢ When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

» Workday Compensation plan: Honorific Compensation (Retirement), or

e One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has final approval of the method selected for utilization of professorship funds.

Y292/

Date Department Chair Date

N2yz)

Date Vice Provost Date
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C ROFESSO WARD SELEC
Title of Professorship: Bert S. Turner Chair in Engineering
Project ID: 101838
Employee Name: Judy Wornat Department: Interdisciplina
Employee Workday ID #: 2147 Total Base Salary: $0

Begin Date of Honorific Appointment: 7/1/2021 End Date of Honorific Appointment: 6/30/2022

Estimated level of funding available for use is $55,418.52. Please select the form(s) of monetary consideration
by indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003152 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]
$
¢ For chair/professorship-related activities performed during the summer months by
BG003090 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.
* Workday Compensation plan: Summer Honorific Compensation (Retirement)
BG003152 Temporary Salary Supplement

¢ Holder is given this stipend for a specific time period, usually one academic year, to
BG003090 perform the academic duties associated with their faculty appointment (i.e. teaching,

research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003152 Support for Expenditures
$14,833
* Funds available for discretionary use in accordance with donor agreements, Board of
BG003090 Regents policies (if matched), and University policies. This can include instructional
$1,644 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003152 Additional Compensation
$9,499
¢ For specific additional duties above and outside of the scope of the base job description.
BG003090 ¢ When additional duties are performed throughout the year (depending on AY or FY pay
$20,001 basis), it may be paid as a salary supplement. A brief explanation of duties must

i accompany the compensation change.

Base Pay - Honorific 4 Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Honorific Compensation (Retirement), or
¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:
a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.
| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation has fjnat apprgval e method selected for utilization of professorship funds.
Jith Y2y 2!

7

%ploy/ée 'SIW //;n;ﬁ/ Department Chair Date

Dean / Date Vice Provost Date




