,ﬂ(ﬁLSU

CHAIR/ IP AW, LECTI Base Pay - Honorific Allowance

- $29,500
Title of Professorship: Bert S. Turner Chair in Engineering $11,500 (BG003152)
Project ID: 101838 $18,000 (BG003090)
Employee Name: M ) Wornat Department: Interdisciplinary

Employee Workday ID #: 2147

Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $11,468. Please select the form(s) of monetary consideration by

indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Pollar Amount Form of Monetary Consideration

BG003152
S

B8G003090
$____

BG003152
S

BG003090
$_

BG003152
$6,401

BG003090

$5,067
BG003152

$idhniice Vi

BG003090
b Y e

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]

* For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

* Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

» Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

* Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

Additional Compensation

* For specific additional duties above and outside of the scope of the base job description.

* When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

One-Time Payment plan: Honorific One Time Payment (Retirement)

I understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has final apylal of the method selected for utilization of professorship funds.

W/ 4120

Signature Date

Department Chair Date

Dean Date Vice Provost Date
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Title of Professorship: Bert S. Turner Professorship of Engineering (#1)
Project ID: 101801
Employee Name: M ) Wornat Department: Interdisciplinary

Employee Workday ID #: 2147

Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $14,420. Piease select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003117
S

BG003052
S

BG003117
$

BG003052
s

BGO03117
$3,746

BG003052
$10,647

BG003117
R DNl T,

BG003052
$ i mhahid

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): 1

¢ For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year {(nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

 Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

* Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
Additional Compensation

 For specific additional duties above and outside of the scope of the base job description.

e When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

» Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has final pyroval f the method selected for utilization of professorship funds.

Department Chair Date

Vice Provost Date
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Title of Professorship: Bert S. Turner Professorship of Engineering (#2)
Project ID: 101808
Employee Name: M ) Wornat Department: Interdisciplinary

Employee Workday ID #: 2147

Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $5,099. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003116
s

BG003051
s

BG003116
s

BG003051
$

BG003116
$4,296

BG003051
$803

BG003116
$ e g

BG003051
L e

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]
¢ For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.
¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.
* Workday Compensation plan: Summer Honorific Compensation (Retirement)
Temporary Salary Supplement

* Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

» Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

¢ Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

e One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
Additional Compensation

* For specific additional duties above and outside of the scope of the base job description.

¢ When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

» Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

I understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has final Wal of the method selected for utilization of professorship funds.

Dean Date

Department Chair Date

Vice Provost Date
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Title of Professorship: Bert S. Turner Professorship of Engineering (#3)

Project ID: 101809

Employee Name: M ) Wornat Department: Interdisciplinary
Employee Workday ID #: 2147 Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $5,301. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BGO003115 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): 1
$
e For chair/professorship-related activities performed during the summer months by
BG003050 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Summer Honorific Compensation (Retirement)

BGO003115 Temporary Salary Supplement
.
* Holder is given this stipend for a specific time period, usually one academic year, to
BG003050 perform the academic duties associated with their faculty appointment (i.e. teaching,
$___ research, and service).

* Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
e One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003115 Support for Expenditures
$2,787
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003050 Regents policies (if matched), and University policies. This can include instructional
$2514 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003115 Additional Compensation
T e
 For specific additional duties above and outside of the scope of the base job description.
BG003050 ¢ When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

e One-Time Payment plan: Honorific One Time Payment (Retirement)

I understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.

b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

l understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundatipn has fin gyal of the method selected for utilization of professorship funds.

4720

Signature Date Department Chair Date

Dean Date Vice Provost Date
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Title of Professorship: Bert S. Turner Professorship of Engineering (#4)
Project ID: 101813
Employee Name: M ) Wornat Department: Interdisciplinary
Employee Workday ID #: 2147 Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $10,682. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003124 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): |
$
¢ For chair/professorship-related activities performed during the summer months by
BG003059 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43,

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003124 Temporary Salary Supplement
$
¢ Holder is given this stipend for a specific time period, usually one academic year, to
BG003059 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
o Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003124 Support for Expenditures
$4,976
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003059 Regents policies (if matched), and University policies. This can include instructional
$5,706 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003124 Additional Compensation
$L M
» For specific additional duties above and outside of the scope of the base job description.
BG003059 s When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

l understand that:
a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.
| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation has fipal ap Wthe method selected for utilization of professorship funds.
L/ {>)
ot V720

Date Department Chair Date

Dean Date Vice Provost Date
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Title of Professorship: Bert S. Turner Professorship of Engineering (#5)

Project ID: 101814
Employee Name: M ) Wornat Department: Interdisciplinary
Employee Workday ID #: 2147 Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $9,744. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar A ¢ E M Considerati

BG003120 Summer Salary [Please check: May (1/9) ; June (1/9): s July (1/9): ]
$__
e For chair/professorship-related activities performed during the summer months by
BG003055 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003120 Temporary Salary Supplement
$
¢ Holder is given this stipend for a specific time period, usually one academic year, to
BG003055 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
e Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003120 Support for Expenditures
$4,337
e Funds available for discretionary use in accordance with donor agreements, Board of
BG003055 Regents policies (if matched), and University policies. This can include instructional
$5,407 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003120 Additional Compensation
$ham s
» For specific additional duties above and outside of the scope of the base job description.
BG003055 e When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

» Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.

b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has final appr;l of the method selected for utilization of professorship funds.

it 9727

Emplofeg Signature Date Department Chair Date

Dean Date Vice Provost Date
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Title of Professorship:

Project ID:

Employee Name:
Employee Workday ID #: 2147

SS (0)
Bert S. Turner Professorship of Engineering (#6)
101815
M ) Wornat Department: Interdisciplinary

Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $5,949. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003121
.

BG003056
$

BG003121
S

BG003056
$

BG003121
$2,393

BG003056

$3,556
BG003121

$ L

BG003056
. S

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]

¢ For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

» Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

» Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

¢ Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
Additional Compensation

+ For specific additional duties above and outside of the scope of the base job description.

* When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

e Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU

Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently avallable earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

al :?Wetwlected for utilization of professorship funds.

ignature Date

Department Chair Date

Date Vice Provost Date
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Title of Professorship: Bert S. Turner Professorship of Engineering (#7)
Project ID: 101817
Employee Name: M ) Wornat Department: Interdisciplinary
Employee Workday ID #: 2147 Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $4,484. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003122 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]
$
¢ For chair/professorship-related activities performed during the summer months by
BG003057 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003122 Temporary Salary Supplement
$___
» Holder is given this stipend for a specific time period, usually one academic year, to
BG003057 perform the academic duties associated with their faculty appointment (i.e. teaching,
$___ research, and service).

» Fringe benefits do not apply to this type of remuneration, This is not subject to
retirement contributions.
* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003122 Support for Expenditures
$3,744
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003057 Regents policies (if matched), and University policies. This can include instructional
$740 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003122 Additional Compensation
$
¢ For specific additional duties above and outside of the scope of the base job description.
BG003057 e When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

Employee Acknowledgement | understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.

b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

atjon has fipal ap?val f the method seleﬁc_ted for utilization of professorship funds.

v

ignature Date Department Chair Date

Dean Date Vice Provost Date
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Title of Professorship:

Project ID:

Employee Name:
Employee Workday ID #: 2147

D SELECTIO

Bert S. Turner Professorship of Engineering (#8)
101820
M ) Wornat Department: Interdisciplinary

Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $8,611. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003123
L

BG003058
S

BG003123
S

BG003058
$____

BG003123
$3,845

BG003058

$4,766
BG003123

$alla e

BG003058
$eslonE Ll

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]

» For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

+ Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

» Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

» Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
Additional Compensation

¢ For specific additional duties above and outside of the scope of the base job description.

* When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

* One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation has ?;al aWof the m_eth&d sy for utilization of professorship funds.

plt}{efSignature - Date Department Chair Date

Dean Date Vice Provost Date
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CHAIR/PROFESSORSHIP AWARD SELECTION
Title of Professorship: Bert S. Turner Professorship of Engineering (#9)
Project ID: 101822
Employee Name: M ] Wornat Department: Interdisciplinary

Employee Workday ID #: 2147

Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $2,619. Piease select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003101
S

BG003037
S

BG003101
$__

BG003037
S

BG003101
$1.211

BG003037

$1,408
BG003101

S nRe:

BG003037
Ay

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): |

* For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

e Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

e Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

e Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
Additional Compensation

» For specific additional duties above and outside of the scope of the base job description.

e When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU

Foundation has fina) app Wethéd selected for utilization of professorship funds.

Date Department Chair Date

Dean Date Vice Provost Date



iLsyu

CHAIR/PROFESSORSHIP AWARD SELECTION
Title of Professorship: Bert S. Turner Professorship of Engineering (#10)
Project ID: 101825
Employee Name: M ) Wornat Department: Interdisciplinary
Employee Workday ID #: 2147 Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $8,290. Please select the form(s) of monetary consideration by
indicating the doliar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Doliar Amount Form of Monetary Consideration

BG003103 Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]
$__
¢ For chair/professorship-related activities performed during the summer months by
BG003039 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by P$S-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Summer Honorific Compensation (Retirement)

BG003103 Temporary Salary Supplement
$___
* Holder is given this stipend for a specific time period, usually one academic year, to
BG003039 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
¢ Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG003103 Support for Expenditures
$3,826
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG003039 Regents policies (if matched), and University policies. This can include instructional
$4,464 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG003103 Additional Compensation
SUSVGAA
¢ For specific additional duties above and outside of the scope of the base job description.
BG003039 * When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.

b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has final appr%the method selected for utilization of professorship funds.

7/ V) 2
mploy nature Date Department Chair Date

Dean Date Vice Provost Date
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Title of Professorship:

Project ID:

Employee Name:
Employee Workday ID #: 2147

CTIO
Bert S. Turner Professorship of Engineering (#11)
101826
M ) Wornat Department: Interdisciplinary

Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $6,935. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total amount
available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG003104
$

BG003040
S

BG003104
S

BG003040
S

BG003104
$3,066

BG003040
$3,869

BG003104
$

BG003040
$odlmnd

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]

» For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

» Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

¢ Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.
Additional Compensation

» For specific additional duties above and outside of the scope of the base job description.

* When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

{ understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU

Foundation.

| understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation hag fingl @Wal of the method selected for utilization of professorship funds.

ignature Date

) /20

Department Chair Date

Date Vice Provost Date
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(0) (o) S C
Title of Professorship: Department of Chemical Engineering Robert H. Harvey Endowed Professorship
Project ID: 101383
Employee Name: Mary Wornat Department: ChE
Employee Workday ID #: 2147 Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021
Estimated level of funding available for use is $51,048. Please select the form(s) of monetary consideration by

indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar Amount Form of Monetary Consideration

BG004416 Summer Salary [Please check: May (1/9) ; June (1/9): 3 July (1/9): 1
$__
¢ For chair/professorship-related activities performed during the summer months by
BG004394 holders appointed on an academic year (nine month) pay basis and the amount may not
$ exceed 3/9 of AY base pay, subject to the limits established by PS-43.

* Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Summer Honorific Compensation {Retirement)

BG004416 Temporary Salary Supplement
$_
¢ Holder is given this stipend for a specific time period, usually one academic year, to
BG004394 perform the academic duties associated with their faculty appointment (i.e. teaching,
$ research, and service).

¢ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.
* Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or
* One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.
- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair

BG004416 Support for Expenditures
$22,208
¢ Funds available for discretionary use in accordance with donor agreements, Board of
BG004394 Regents policies (if matched), and University policies. This can include instructional
$28,840 support, professional development, research purposes, equipment, travel to conferences,

remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

BG004416 Additional Compensation
$
» For specific additional duties above and outside of the scope of the base job description.
BG004394 * When additional duties are performed throughout the year (depending on AY or FY pay
$ basis), it may be paid as a salary supplement. A brief explanation of duties must

accompany the compensation change.

» Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

¢ One-Time Payment plan: Honorific One Time Payment (Retirement)

Employee Acknowledgement | understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.

b) Income tax is owed on all monetary remuneration except Support for Expenditures

¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU
Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has fjnal a&proval of the method selected for utilization of professorship funds.

Department Chair Date

Dean Date Vice Provost Date
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Title of Professorship:

Project ID:

Employee Name:
Employee Workday ID #: 2147

S S C
Department of Chemical Engineering William G. Reymond Endowed Professorship
101382
Mary Wornat Department: ChE

Total Base Salary: 228,770

Begin Date of Honorific Appointment: 7/1/2020 End Date of Honorific Appointment: 6/30/2021

Estimated level of funding available for use is $31,309. Please select the form(s) of monetary consideration by
indicating the dollar amount next to each form of support. The dollar amounts must add up to the total
amount available for expenditure during the fiscal year.

Dollar A ¢ F M Considerati

BG002850
S

BG002821
S

BG002850
$___

BG002821
$

BG002850
$20,730

BG002821
$10,579

BG002850
$ ot

BG002821
Puihe ooy o

Summer Salary [Please check: May (1/9) ; June (1/9): ; July (1/9): ]

» For chair/professorship-related activities performed during the summer months by
holders appointed on an academic year (nine month) pay basis and the amount may not
exceed 3/9 of AY base pay, subject to the limits established by PS-43.

 Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

¢ Workday Compensation plan: Summer Honorific Compensation (Retirement)

Temporary Salary Supplement

« Holder is given this stipend for a specific time period, usually one academic year, to
perform the academic duties associated with their faculty appointment (i.e. teaching,
research, and service).

+ Fringe benefits do not apply to this type of remuneration. This is not subject to
retirement contributions.

¢ Workday Compensation plan: Honorific Allowance - Academic Pay/Regular Pay, or

¢ One-Time Payment plan: Honorific One Time Payment
- Cannot exceed the greater of 10% of Base Salary or $10,000 for Endowed
Professorship.

- Cannot exceed the greater of 15% of Base Salary or $15,000 for Endowed Chair
Support for Expenditures

* Funds available for discretionary use in accordance with donor agreements, Board of
Regents policies (if matched), and University policies. This can include instructional
support, professional development, research purposes, equipment, travel to conferences,
remuneration for student assistants related to academic activities, and other
expenditures related to the faculty member’s scholarly work.

Additional Compensation

* For specific additional duties above and outside of the scope of the base job description.

* When additional duties are performed throughout the year (depending on AY or FY pay
basis), it may be paid as a salary supplement. A brief explanation of duties must
accompany the compensation change.

¢ Fringe benefits and retirement contributions are paid from the expendable amount in the
chair/professorship. Therefore, this action must take into account that the spendable
amount of the honorific must accommodate these expenditures.

* Workday Compensation plan: Honorific Compensation (Retirement), or

* One-Time Payment plan: Honorific One Time Payment (Retirement)

| understand that:

a) This selection must be in compliance with donor intent, Board of Regents policies, and University policies.
b) Income tax is owed on all monetary remuneration except Support for Expenditures
¢) The amount paid may vary from year to year, depending on earnings of the endowment reported by the LSU

Foundation.

I understand that the estimated level of monetary consideration is committed to me for only one year based on
currently available earnings. As the recipient, | recognize that, subject to consent by the University, the LSU
Foundation has ginal ap W of the method selected for utilization of professorship funds.

ignature Date

Wy 4

Department Chair Date

Date Vice Provost Date



